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% Asia Indigenous Peoples
AIER Pact (AIPP)

An arganization of Indigenous Peoples’ movements in Asia

ABOUT US

The Asia Indigenous Peoples Pact (AIPP) is a regional organization founded in 1988
by indigenous peoples’ movements and established its Secretariat in 1992. It is
committed to the cause of promoting and defending indigenous peoples’ rights and
human rights in general. Through the yvears, AIPP has sustained its lobby and ad-
vocacy on indigenous peoples rights and concerns at various levels, strengthened
indigenous leaders and organizations through its capacity building activities, and
has expanded its reach to many indigenous organizations, indigenous experts,
advocates and support organizations at all levels. In the process, AIPP has become
a dynamic regional organization responding to key issues and concerns of indige-
nous peoples in Asia. At present, AIPP has 32 members, including seven national
federation/networks from 13 countries in Asia.

Websites: www aippnet.ong




OUR WORK

AIPP Secretariat implements a set of programmes adopted by its members during its General

Assembly meetings conducted every four year. The programme implementation is headed by
the Secretary General, with the active participation of Programme Committees, the Executive
Council, member-organizations, and partners and network-members, Financial support is gen-
erated in partnership with donors, advocate institutions and some UN agencies among others

The AIPP Programme for 2009-2012 covers the following nine distinct programme
dareas;

Human Rights, Campaign and Policy Advocacy (HRCPA)

Facilitation of engagement and par-
ticipation of IP leaders and repre-
sentatives in Asla for lobby and ad-
vocacy work at national, regional
[ASEAN], and UM mechanisms and
procedures relating to human rights
Capacity building trainings at the
local and national levels on lobby
advocacy for the implementation
the Linited Nations Declaration on
the Rights of Indigenous Peoples
(UNDRIP), Human Rights Documen-
tation and Advocacy Training
Organizing the annual Asia IP
Preparatory Meeting on UN me-
chanisms and procedures rela ting
to indigenouws peoples

Petitioning and sending out action alerts/appeals on urgent human rights cases
Publications on human rights reparts and educational materials

trengthening the Human Rights Defenders Network through jeint action, facilitation of
support to indigenous peoples human rights defenders, infarmation sharing, monitaring
and documentation of human rights violations, and building up a web-based database on
human rights of indigenous peoples in Asia

Wetwaorking and collaboration with human rights organizations and institutions at the na-
tional, regional and international levels

Research and Communication Development [RCD)

-

Thematic research and publication on critical issues relating to indigenous peoples in Asia
Production of popular educational materials for indigenous communities such as info-
posters, simplification and translation of key documents

Promoting creative community media and engagement with mainstream media
Information dissemination on key issues and developments relating to indigenous peoples
Optimization of Information Technology through use of website, Face book and Twitter,
etc

Regional Capacity Building (RCE)

Facilitating regional inter-peoples education and trainings at two levels, the Community
Organizers and Leadership Training as Indigenous Learning Institute (LI}, and a comple-
mentary advocacy training on the UNDRIP implementation at the grass-root level

Simplification and translation of training materials for grass-root arganizations and com-
munities

The development of a pool of lead trainers at the national and regional levels on Leader-
ship Training and Community Organizing Training

Development and compilation of relevant training materials for indigenous organizations
and communities

Establishment of a data-base on the expertise of indigenous organizations and leaders in
Asla

Indigenous Knowledge and Biodiversity [IKB)

Climate Change and REDD

-

Organizing the regional preparatory meetings on the CBD and related processes and
mechanisms

Capacity building on the thematic issues relating to natural resource management and
community-based biodiversity monitoring, and for the enhancement of traditional knowl-
edge

Publication of relevant materials relating to traditional knowledge, protected areas, cus-
tomary practices of indigenous peoples on bio-diversity protection and enhancement

Lobby and advocacy on the recognition of
the rights of indigenous peoples in climate
change agreements and measures for mi-
tigation and adaptation at different levels
Capacity building and awareness raising at
the community level on Climate Change in
general and REDD (Reducing Emissions
from Deforestation and Forest Degrada-
tion in Developing countries) in particular
Production of educational and training ma-
terials for indigenous organizations and
communities relating to Climate Change, REDD and indigenous peoples

Regular information dissemination on relevant developments and issues relating to cli-
mate change and indigenous peoples through the Climate Change Monitoring and Infor-
mation Network- CCMIN

Metworking and collaboration with indigenous organizations, institutions, NGOs and
others based on common agenda and strategies

Indigenous Women

Conducting educational and awareness raising activities

Capacity building of indigenous women for participation in the traditional and govern-
ment decision-making bodies

Metworking, advocacy and lobby work on Violence Against Women (VAW |} and for
the recognition of women's rights in the traditional Institutions, customary laws and in
local legislations

Research and publication on sexual reproductive health of indigenous women
Metworking with Indigenous women organizations, advocates of women’s rights at all
levels

Facilitation of support to indigenous women's organizations and their participation to rel
evant meetings, processes and mechanisms

International Finance Institutions (IFl) and Indigenous Peoples
| &
Facilitating the exchange of information between indigenous peoples organizations, sup-
B A
port NGOs and other institutions on key developments and Issues relating to IF)

Conducting capacity bullding and awareness raising activities in collaboration with other
organizations and institutions

Campaign, lobby and advocacy on the recognition and protection of the rights of indig-
enous peoples, particularly on their Free Prior and Informed Consent relating to IFl proj-
ects and policies

Research and publication relating to IFI projects and policies

Facilitation of support and engagement of indigenous organizations and communities
with IFl bodies and mechanisms

Youth and Indigenous Development

-

Mohilization of indigenous youths and strengthening inter-generational transfer of
knowledge within indigenous communities

Youth sutreach and dialogue with elders to relearn their way of life, and exchange pro-
grammes between communities

Sharing of experiences and exchange of knowledge and skills on Indigenous technology
and Iinnovations

Sharing and replication of good practices on community-based socio-economic develop
ment

Organizational Strengthening

Consolidating the organization and strengthening the leadership and governance struc
ture through conducting regular meetings of the Executive Committee, annual meetings
of the programme committees, evaluation and planning of the Secretariat, sub-regional
consultations and the conduct of the General Assembly

Implementation of staff development plan to upgrade the capacities of the staff and to
enhance teamwork and synergy of programme implementation

Development of appropriate policies and guldelines on accountability and transparency
rII'|-C| r.'H:-uIr'I'IE its |r1'.|.1|er'1er11.'-|r||:in Hr‘nd -:D!ﬁp“ﬂr‘u.'E

Increasing direct partnership with member-organizations in programme planning, imple
mentation and management

Facilitation of various forms of support to member-organizations including financial, tech-
nical and solidarity support among others

Strategic expansion of membership at the lecal and national levels

Networking at the national, regional and international levels for generating various forms
of support, planning joint activities, establishment of partnerships and strengthening cop-
eration at various levels

Fund-raising and resource generation for sustaining programme implementation
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